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for Professional & Regulatory Bodies 

• helps you:
– Stay in close touch with your members
– Carry out effective and economical regulation, certification 

monitoring, and compliance updates
– Quickly and simply establish special interest, discussion, and 

social groups
– Run real time and virtual events, and online presentations
– Provide paid for and value add services through the e-

commerce portal
– Enhance the employment prospects of your members
– Advise on and deliver career progression training
– Form liaisons and communicate with employer groups



What does                  do for members?

• provides Professional & Regulatory bodies 
with a value added service for their members…….

• ….and gives members a secure online management area 
for: 
– Storage and monitoring of employment credentials, 

certification, & licence currency management
– Online regulatory and compliance screening
– Rapid access to employment opportunities (see Employer portal 

details)
– Career progression and training profiles
– Business & Workplace Sector updates
– On line screening and vetting for faster employment compliance



How does                       work  ?
• Professional & Regulatory bodies have their own portal site in 

WorkDocx
• Members are offered a personal e-portal that securely stores their 

credentials and qualifications
• Members are affiliated with their Professional and Regulatory body, 

but own the data in their own employment and credential profile 
• A secure key service, managed by  the individual, allows  P&R 

bodies or employers to view the information on line, enabling re-
certification using a digital signature with full audit trail

• On-line screening reduces the time to re-validate compliance
• The portal dramatically reduces the time and cost to hire, resulting 

in improved opportunities for members 



The Screening Process
• Individuals need to be screened (licences, accreditation, credit 

status, criminal record, work record etc) to enable them to work 
in almost any sector, but particularly in sensitive industries such 
as Banking, Childcare, Defence, Government….. etc

• The screening process is complex, takes considerable time, and 
is costly. The process is usually undertaken by a third party 
agency

• Individuals and employers need to simplify the process to 
reduce cost and speed up employment
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Screening Process
• speeds up employment administration, and reduces the 

cost of screening
– The individuals store their credentials on the secure portal, and 

pass a security token to the Screening Company
– The Screening Company vets the individual using the one-time key
– The regulatory authority provides licence and certificate 

authentication
– The Individual releases the cleared data to the employer via the 

secure key
– All the compliance and security issues are dealt with, and the 

employee or contractor is now cleared to start or continue work
• Individuals get to work faster
• Employers reduce cost and time to hire 
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Screening
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WorkDocx does it on-line…..

• The candidate enters the data 
• The screening & regulatory 
organisations check the credentials….
• ……and issue or confirm certificates, 
and full screening document





Employer Scenarios
• WorkDocx offers Employers substantial cost 

and efficiency savings: 
– Faster Recruitment

– Guaranteed Compliance 

– Reduced cost of search and on-boarding

– Talent Pool Management

– PSL & Sub-Contract Management



• Employers can check that prospective employees have the 
appropriate qualifications and references, RTW documents and 
Professional & Regulatory Authority accreditation for their role and 
working environment

• Employers might include organizations who need to screen 
prospective or existing personnel for work in sensitive areas, or 
have ongoing professional and licensing currency requirements

• The service ensures compliance in respect of Right To Work, Job 
Qualification and Regulatory Body references (eg: The FSA), and 
that accreditations are up to date and appropriately checked. 

Employers
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